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NOTE:

1. Evolution: Evolution of indicators obtained by re-escalating
those values resulting from the relative rate of variation
amongh the following ranks:

Minor than -5: significant regression; Between -5 and -1:
regression; Between -1 and 1: stagnant; Between 1 a 5: slight
progress; Larger than 5: significant progress.

DEFINITION OF INDICATORS:

Female professional and technical workers:

Women’s share of positions defined according to the
International Standard Classification of Occupations (ISCO-88)
to include physical, mathematical and engineering science
professionals (and associate professionals), life science and
health professionals (and associate professionals), teaching
professionals (and associate professionals) and other
professionals and associate professionals.

This rate is obtained from the following operation:
(2009 value — 2008 value/ 2008 value)*100

2. Value reached by the index: The value results from
adding the values calculated for each dimension and dividing
the result by the total number of dimensions presenting data.

Female legislators, senior officials and managers:

Women’s share of positions defined according to the
International Standard Classification of Occupations (ISCO-88)
to include legislators, senior government officials, traditional
chiefs and heads of villages, senior officials of special interest
organizations, corporate managers, directors and chief
executives, production and operations department managers
and other department and general managers.
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3. Stagnant Evolution: In those indicators showing stagnant
evolution in all their values, said evolution responds to lack of
updating, being reproduced those values registered in 2008.

Women in decision-making positions in government at
ministerial level: Women as a percentage of total decision-
making positions in government. Data were provided by

states based on their definition of national executive and

may therefore include women serving as ministers and vice
ministers and those holding other ministerial positions, including
parliamentary secretaries.

Seats in parliament held by women: Seats held by women in a
lower or single house, where relevant, as percentage of total seats.
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